Hospitality
Junior Board

Reflecting the real face of
hospitality

“We exist to play our part in changing
the perception of the sector and
making hospitality a career of
choice....”

Ready to take the next step in
your career?
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Step Up. Stand Out. Reflect the real face of
hospitality...

Are you ready to fast-track your career and become
a hospitality leader? The Hospitality Junior Board is
a game-changing six-month programme (one day
per month) built for ambitious young managers and
supervisors who want to make an impact.

%~ Join a powerful network of industry trailblazers

Gain expert mentorship and leadership
experience

® Unlock opportunities that accelerate your career

€ Help shape the future of hospitality
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Why Join?
.4 Build confidence and leadership skills

.. Expand your network and collaborate with top
professionals

./ Gain insider insights from industry mentors
. Be part of the movement redefining hospitality

5 |} Ready to take the lead? The Hospitality Junior
Board is waiting!



What’s Involved?

B2 Monthly Board Meetings: Learn, collaborate, and
tackle industry challenges

28 1:1 Mentorship: Personalised guidance from
experienced leaders

= Hands-on Projects: Work on initiatives that make
a real impact

Q, Exclusive Networking: Meet top industry experts &
gain career-shaping insights

Time Commitment:
" Monthly Board Meeting
“ 1:1 Mentorship Session every month

~  2-3 hours of project work per month

This isn’t just a programme—it’s a launchpad for your
future in hospitality.



Checklist

Before applying, make sure you meet
the criteria and follow these steps:

Eligibility:
© You are under 30 and working in

hospitality at Junior Manager
or Supervisor level

© You are passionate about making
hospitality a career

© You are performing well at your place
of work

© You can travel to various locations
for Board meetings

Next Steps:

() Talk to your boss—get their approval
and support

& Register your interest—email
philipbolson@outlook.com
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